
 
  

EMPLOY ER PROVIDE D BASIC L IFE   

Coverage begins the  1s t  of  t he month 

fo l lowing 30 days of  employment .  Amounts 

i nc lude:  

Execut i ves  and Di rec tors                $  100,000 

Supervi sors                          $ 50,000 

A l l  Other  Benef i t  E l i g i b l e                $  25,000 

HEALTH REI MBURSE ME NT ACCOUNT  

(HRA)  

Pleasant  V iew provides $500 towards  the 

hea l th insurance deduct i b l e  for  every 

employee who has  hea l th i nsurance th rough 

the agency.   Th is  account  is  adminis tered by 

LD&B insurance.    

FLEXIBLE SPENDING ACCO UNT  

This savings  account  is  vo lun tary  and a 

be fore - tax payrol l  deduct i on .   The account  

a l l ows you to cont r i bute  a por t ion  of  your  

regular  earnings to  pay for  qual i f i ed  expenses 

rela ted to medica l  and dental  cos ts.  Any  

money remaning up to $500 wi l l  ro l l over  to  the 

nex t  p lan year .    

LONG TE RM DISABILITY  

Pleasant  V iew pays the premium for  LTD 

benef i t  f or  f u l l - t ime employees .   LTD s tar t s on 

the 91st  day  o f  i ncapac i t y.   The benef i t  

payment  is  made by a th i rd -par ty  provider  

(LD&B) .  
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PLEASANT VIEW BENEFIT HIGHLIGHTS 
 

I N S U R A N C E  A V A I L A B L E  

As an employee of Pleasant View Inc., you become a part of an agency that is committed 

to providing the best quality care to individuals with developmental and intellectual 

disabilities. In order to provide the best quality care, Pleasant View equips all full-time 

employees with a wide variety of available benefits for employee selfcare. 

BENE FIT LEAVE TIME (BLT)  

El ig ib le employees earn BLT  based on thei r  

l ength o f  serv i ce as out l i ned below.  

Employees have a maximum accrual  of  240 

hours.   Any accrued hours over  240 wi l l  

au tomat i cal l y  be paid on s ta tus  /  anni versary 

da te.  Accruals :  

      Length of  serv i ce           Hours per  Month 

    1 month – 35  months         13.34 

           36 months                 16.67          

I n  addi t i on,  employees earn an ex t ra  4 weeks  

o f  bonus t ime on thei r  10 th and subsequent l y  

every 10 years of  serv i ce .  

SICK TIME  

El ig ib le employees recei ve 40 hours o f  s ick  

t ime on hi s/her  hi re  da te,  there a f te r  recei ve 

e ighty 80 hours  on  hi s/her  anni versary da te ,  

up  to  a maximum accrual  o f  480 hours.  

ON-CALL TIME  

On-ca l l  employees wi l l  accrue 4 hours of  on-

ca l l  t ime when they are pr imary  or  secondary 

on-cal l .  Non-Exempt  emp loyees are  pa id  for  

acu tal  hours worked.  

SMALL-DOLLA R LOAN ASSI STA NCE  

Through Everence Federa l  Credi t  Union,  

P leasant  V iew,  Inc .  provides qua l i f i ed 

employees wi th access to  an employer -

sponsored l oan.  Thi s is  an  advance of  up  to 

$1 ,000 to  help employees wi th emergency /  

unp lanned needs .  Employees w i l l  be  charged 

i nte res t  f o r  t he l oan a t  a compet i t i ve  rate .  

The l oan wi l l  be paid  back by payrol l  

deduc t i ons.  Employees must  be ac t i vel y 

employed i n  good s tand ing  wi th  a  minimum 

of  12  months of  serv i ce .  

TUITION REIMB URS EME NT  

Once a  fu l l - t ime employee reaches  s i x 

months  of  employment  t ha t  employee i s  

e l i g i b l e  for  t u i t i on assi stance.  C lasses are 

e l i g i b l e  up  to $2000 per  year .  

EMPLOY EE ASSISTANCE P ROG RA M  

WorkLi feMat ters (EAP) provides employee 

and thei r  f ami l y members wi th conf i dent i a l ,  

personal  and web-based suppor t  on a  wide 

var i et y  o f  t opi cs. 

ADDITIO NAL SUPP LEMENTA L 

INSURANCE  

Avai l able through payrol l  deduct i on:  AFLAC,  

Lega l  Shield ,  Guard ian  Voluntary  Li f e ,  and 

Colonial  L i f e.   

 

 

403(B) /403(B) RO TH 

Employees tha t  work  more  than 20 

hours per  week are el i g i b l e fo r  

enrol lment .  Employees have the opt ion  

fo r  pre- tax  or  post - tax cont r i but ions .  

P leasant  V iew matches immediatel y  up  

to  50% of  employee’ s cont r i bu t ion  not  

t o  exceed 2% of  compensat i on .  

Employees become 100% vested a f ter  

3  years of  serv i ce .  
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HEALTH INSURANCE

*see back for rates and more information

DENTAL

*see back for rates and more information

VISION

*see back for rates and more information


